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FROM THE
EDITOR
MICHELLE HUNDLEY
It is an honor and a privilege to begin this magazine in an effort to
support women throughout the world.
Women are leaders, influencers, champions, mothers, sisters,
daughters, grandmothers, aunts, and friends, among other
"titles." We have a variety of talents and viewpoints, and each
one is as unique as we are.

MY HOPE IS THIS BECOMES A
TOOL TO CHANGE THE
CONVERSATION
We are CEOs, Presidents, Ambassadors, Elected Officials,
Engineers, Energy Executives, Ship Pilots, Veterans, and more.
We are no longer "leaning in" to conversations, we are leading
them. We are no longer breaking glass ceilings, we are removing
them.
Here, you will find stories about women, for women, by women.
And I couldn't be more proud of each one! Thank you for
spending your time with us!
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Elected in a 2018 Special Election, Senator Carol
Alvarado is proud to serve Texas Senate District 6 in
Harris County.
In 2008, she was elected to the Texas House of
Representatives and served 5 terms representing District
145. She served as Chair of the Urban Affairs Committee
and Co-Chair of the Select Committee on Transparency in
State Agency Operations.
Carol’s primary legislative focus has been on economic
development, public health and public education. She
has championed legislation aimed at strengthening our
state’s workforce, regulating the use of e-cigarettes for
children and criminal justice reform.

What characteristics would you like
to share that makes your district
unique and/or provides special
opportunities or challenges?
I am native to my district. My
district is unique in part because its
population is made up of 89 percent
minorities. It includes communities
that are home to the refining
industry and to one of the world’s
busiest ports. Galena Park, South
Houston, Baytown, Pasadena - where
the movie Urban Cowboy was filmed.
It’s an area rich in history and
contributes both domestically and
globally to our economy.
What are two or three actions
businesswomen can take to facilitate
change and encourage women
throughout the world?
It’s a great time to be a woman
now. If you look at Nancy Pelosi,
she is a woman who is able to
master an unstable climate,
leadership on both sides of the isle,
and even the Democratic Socialist
group of her party.

TEXAS SENATOR
CAROL ALVARADO
BY LEA GIBSON
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I had the opportunity to also learn from Hillary Clinton. I learned what to do and what not to
do. Women around the world have the ears of world leaders. We are good at communicating
and organizing. We need to capitalize on our abilities to reach out and bring others in to our
cause. We are able to multi-task and we have good listening skills.
This is what I did when I was a committee chair in the Texas House of Representatives prior
to being a Senator. (Senator Alvarado was the only Latina Committee Chair) I took the time
to get to know all the committee members. It shows that you want to know them, and that
you care about their ideas. It also shows you’re flexible enough to learn something different a different point of view. Through that process, I’ve gained a reputation for working across
the aisle. I get support, because I am known to be a good listener.
I became involved in my district because the trains in the community were blocking the
streets. Almost 25 percent of the emergency vehicles could not access the neighborhood, but
also industry trucks could not get into the area either. I worked for Congressman Gene Green
at that time. I was able to convince the railroad companies to get on board with a new
logistical plan. When we solved this issue, the neighborhood could function normally again.
It takes, hard work, dedication,
grit, and support from others to
be at the level of success you
have achieved. If you could name
two people and/or principles that
you credit for your success who or
what would they be? And Why?
Person: My dad was a cement
mason. His work ethic was one
that I’ve not seen in a long time.
He had a third grade education
but taught himself how to read by
reading newspapers and the
Bible. Dad was a perfectionist
and took great pride in his work.
Philosophy: Everyone in this
office knows that it is vital to
check one's work and to take
pride in their work, because it
says something about them. My
dad worked until midnight at
times and still got up early the
next morning. He never
complained. He modeled his
philosophy: work hard, work
smart, and be responsible for
yourself.

"TAKE PRIDE IN
YOUR WORK
BECAUSE IT SAYS
SOMETHING ABOUT
YOU."

- FEATURED ARTICLE -

Why the
future is
ours to mold
AN INTERVIEW WITH NATO AMBASSADOR
KAY BAILEY HUTCHISON
NATO, the North Atlantic Treaty Organization, is

During the course of my career I have seen the

a military and political alliance that was created

world shrink as transportation methods and

in the aftermath of World War II to secure peace

information sharing has continued to evolve and

in Europe and to promote cooperation among the

advance at a truly astonishing pace. Things that

member nations.
For the past 70 years. NATO Allies have worked
together in unity to deter military aggression,
strengthen democratic institutions and promote
individual liberty and the rule of law. There are

were dreams a generation ago are now
commonplace. The more we look to ideas from
America and designs from Germany and
manufacturing from Brazil, the more we will come
to understand that we are an interconnected

currently 29 members of NATO across North

global community and that we need to partner

America and Europe and we soon expect to be

with others in order to enjoy the kind of

welcoming the 30th member. As Ambassador, I

prosperity that is now available. That is precisely

lead the United States’ delegation to NATO and

why organizations like NATO exist and are so

work closely with my counterparts from other

important today. Our ability to communicate

Allied nations to advance the U.S. position on a

together and work together on critical security

wide variety of security issues and challenges

issues provides a security umbrella that not only

facing the transatlantic region and beyond.

protects our citizens, but also allows our

Global Economy
In today’s interconnected reality, you don’t often
hear of an economy outside of the context of a
“global economy”.

economies to flourish and grow.
Leadership
I think one of the most important skills for a
leader to cultivate is the ability to look ahead; to
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On the other side of that coin are listening skills.
Strong leaders surround themselves with strong
teammates and actively solicit input before making
decisions. It is important to hear all the voices that
can contribute to your objectives.
Women Changing the World
The situation for disadvantaged women around the
world is not likely to change until women
everywhere have access to quality education, an
equal employment playing field and the levers of
political power. Businesswomen anywhere can help
women everywhere by engaging with and supporting
organizations that work to bring women this access
they need. As a community, we need to believe that
these goals are attainable. We can collaborate with,
donate to, and support organizations from nonprofit

"IT IS IMPORTANT TO HEAR
ALL THE VOICES THAT CAN
CONTRIBUTE TO YOUR
OBJECTIVES"

grassroots groups to large government agencies that
will help us achieve real progress. Then we need to
make our voices heard. We need to encourage as
many as will listen to be actively involved in the
political process and support candidates and policies

anticipate with some degree of accuracy what is

that can make this access a reality.

going to happen in the future in order to be
prepared. Leadership also takes organization of your

My advice is simply that the world needs your

own work and the ability to organize the efforts of

strength. Go out and find something worth your very

others, while giving them a clear understanding of

best time, talent and energy and then make your

where you are trying to take them and how their

mark on the world. Support each other. Lift each

work on the team matters. Also essential to strong

other up. Be examples of the kind of good you want

leadership is clear and effective communication. A

to see in the world. If you can do it well enough and

leader must have the ability to speak persuasively,

for long enough, you just may nudge the world in the

and articulate ideas and instructions in a way that

right direction.

others will understand.

HARRIS COUNTY JUDGE
LINA HIDALGO
The County Judge is not a judicial
position. It is instead the county
executive, and the head of Harris
County’s governing body, called the
County Commissioners Court.
Harris County is the third largest in
the U.S. and the size of Colorado in
population. Since the County's
creation in 1837, Lina Hidalgo is the
first woman elected County Judge
and only the second woman to be
elected to the Commissioners Court.

I never thought about a career in politics. For me, it was something that happened organically, as an extension
of my work on public policy reform. Even that was something that was instilled in me at a young age. My
grandmother’s dedication to service first planted that commitment in my own heart. Two years ago, I would
have never imagined I’d run for office. But I’d already chosen a path in public service. After I graduated Stanford,
my parents were waiting for me to join some investment bank or a consulting firm. Instead, I chose another
path, one that allowed me to take a job with a nonprofit that did work internationally. It was focused on
promoting free expression, supporting journalists, artists and bloggers in countries where it’s hard to speak out.
I’d go on to do work on criminal justice reform and healthcare access. It was meaningful and interesting work
and I did it, just as I decided to run for office, because I wanted to give back.
So as a newcomer to politics, I think the three key characteristics include authenticity, a penchant for public
service and a determination that belies the odds stacked against you.

FROM MY PERSPECTIVE
Young Professional
Interview

ELVIRA OROZCO is employed at Chas P Young, a commercial
printing company where she is the Supervisor of Large Format
Print.
Elvira has lived in Houston all her life. She developed an interest

BY KAREN GREGORY

in her current industry when taking digital graphics courses at
Milby High School. She attended the University of Houston and
obtained her degree from the College of Technology Digital
Media Program, hoping to find work that aligned with her
creative interests. Throughout her time as a full time college
student, she also held a full time job at FedEx Office which
offered a tuition reimbursement program allowing her to
graduate college debt free.
Upon graduation Elvira was offered a position at Chas P Young,
and began their Associate Leadership and Development
Program, which puts new employees through a training cycle
to learn about all aspects of the company and industry. Before

Elvira Orozco

she was able to complete the program she was tapped to join
the ranks of management and became Supervisor of Large
Format Print. She now manages a team of mostly tenured men
who she says are experienced craftsman, which is becoming a
lost art.

Karen Gregory

"DON'T BE AFRAID TO
ASK QUESTIONS"

Has anything surprised you

You ask about opportunities and I

What do you enjoy most about

about being in the workforce?

would tell you our parent

your job?

company R.R. Donnelley offers
I think just how overwhelming the

great employee development

responsibility can be sometimes

programs. They are really

and how you take that feeling of

committed to their employees – so

being overwhelmed home with

I try to take advantage of all that I

you at the end of the day. Now I

can.

know what people mean when
they talk about finding balance in
your life.

How do you think your industry
will change over the next ten
years?

What do you see as the biggest

I think the print industry will see

challenges and opportunities as

more conversion to digital. Right

a young professional in your

now the digital output quality is

work environment?

not the same quality you get with
traditional printing methods

As a young supervisor my

operated by experienced

challenge is learning how to deal

craftsmen. But, I believe digital

with employees – they are all great

quality will improve to those levels

and I want to make sure I am

in ten years with advances in

leading them without micro-

technology.

managing them.

I like the times I am able to
trouble-shoot and problem solve
when there are issues that come
up. At times I’ve had to adjust the
workloads of my employees to
make sure we are meeting our
customers' needs. I also like the
fact that I often get exposure to
other aspects of the business that
I don’t see on a day to day basis- I
enjoy learning new things.
What piece of advice would you
offer young women just behind
you entering the workforce?
I would tell them not to be afraid
to ask questions. Also, ask for
opportunities that you may think
are out of your reach. The worst
that can happen is you don’t get
an answer or get a “no,” but most
people are willing to help - so just
ask.
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Consulates follow the lead of the Ambassador in
engaging local government, civil society and other
organizations to address country priorities. In many
instances, consulates, because of their location
within a country, may serve as the primary actor in
achieving one priority or another.
Consulates provide passport, birth registration and
many other services for visiting or resident citizens in
a country. They also have consular sections which
issue visas for foreign citizens to visit, study, and
work in the United States.
Coordinating with the embassy, a consulate conducts
commercial, information, education, and exchange
ASTRID MARKLUND
HONORARY CONSUL GENERAL,
SWEDEN

With over 90 different nations represented, the
Houston region is home to the third-largest
consular corps in the United States.
While the United States has only one embassy and

programs to develop business partners and potential
customers for companies from their countries, work
with the media and public entities to explain foreign
policy, and encourage academic, scientific and
artistic exchanges. They often have reference centers
where citizens can come to learn about the United
States and/or their country through printed and
online media.

one ambassador in the capital of any foreign
country, in large countries it may have several
consulates. They are typically located in the main
cities of provinces or states, and each is led by a

MEET SWEDEN
The Consulate General of Sweden in Houston
provides assistance to Swedes, as well as to foreign

consul general. In return, a number of countries

nationals pursuing interests in Sweden. The

have consulates in one or more cities in the United

Consulate also conducts cultural and business

States.

activities to promote Sweden in South Central US.
The Consulate reports to the Embassy of Sweden in

Consulates provide the same services and carry out

Washington D.C. and its jurisdiction includes

the same official functions as an Embassy.

Southern Texas, Oklahoma, and Arkansas.

INTERVIEW WITH ASTRID MARKLUND, HONORARY CONSUL GENERAL OF SWEDEN
EQUALITY ISN'T JUST A WORD
Sweden as a country has made an effort to provide equal opportunities for both men and women in the
workplace. For example, we have 18 months of maternity leave and one doesn't have to worry about losing
one's professional job because you have a baby. There may be a substitute for you at your job while you are
gone, but when you return, you get your job back. It was your job before taking leave and it is still your job.
Each parent has three months reserved exclusively for him or her. Should a father – or a mother for that
matter – decide not to take them, they cannot be transferred to the partner. In support, we have a national day
care system that is subsidized by income depending on each individual's income level. All of this supports the
opportunity for both men and women to equally raise children as well as to maintain their own career.
THE SWEDISH APPROACH TO GENDER EQUALITY
The overarching principle is that everyone, regardless of
gender, has the right to work and support themselves,
to balance career and family life, and to live without the
fear of abuse or violence.
Gender equality implies not only equal distribution
between men and women in all domains of society. It is
also about the qualitative aspects, ensuring that the
knowledge and experience of both men and women are
used to promote progress in all aspects of society.
The annual Global Gender Gap Report, introduced by
the World Economic Forum in 2006, measures equality
in the areas of economics, politics, education and
health. Since the report’s inception, Sweden has never
finished lower than fifth in the Gender Gap rankings.

In addition, there has been a movement of women
and equality. It really is a good thing to be a woman
in Sweden and many countries and people
recognize that it's good to be a woman in Sweden.
We still have some ways to go. We do have more
equal opportunity rights, but if you look at CEOs of

I believe this process started as a result of our tax

companies there is still a discrepancy. It comes

system in Sweden. Married couples don't file their

down to having a family and time to do that.

national taxes jointly, like you can in the U.S. Men
and women file separately, even if they are married.

We have laid the groundwork, and I know that there

So, it doesn't help if your husband earns more or

are many women in the U.S. who have opted out of

less, or if a wife earns more or less. Individual tax

having a family for a career. But, in Sweden, we try

filing was a part of it.

to help women have it all.
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Small Business
Spotlight
Elizabeth "Beth" Purpich has been designing
accessories for more than ten years. Her designs
have been seen on the runway at New York Fashion
Week and on the arms of notable celebrities,
magazine editors and fashion icons.

Beth is a self-taught designer that has gained
invaluable experience through the years and has
learned greatly from mentors within the fashion
industry. What started in 2007 (JulieBeth Handbags)
has evolved into a highly sought after brand worn by
fashionable women around the world.

CELEBRATE YOUR SMALL
SUCCESSES...THAT'S WHAT
WILL KEEP YOU GOING

" I started my business pretty simply. I dreamt
about a handbag and tried to make it. I grew up
in a farming and cattle ranching family. So, the
'Longhorn Bag' was born and I knew it would be a
viable business.

It wasn't easy, handbag designers saw me as
competition, so I turned to fashion designers.

Thankfully, they were more willing to help.

Persistence is necessary if you own a small
business. 'No' could mean 'not right now.' Make
them qualify their reasoning and maybe you can
make it work later.

My mom and my husband have been my biggest
supporters. It's so important to have people
behind you. They are the best sounding boards
and support network.

A small business is hard work. I do anything from
70-80 hours a week and then some. But I love it!
It's not always pretty, but it's so worth it."

https://www.elizabethpurpich.com

Employment Trends
I’ve had the privilege of serving on the Outside Sales team for Meador Staffing in
a territory that spans from the Metropolitan Houston area to Beaumont. As the
Executive Account Manager for this territory, my role has always included a deep
connection with the community, as well as supporting the health of our local
economy through networking and client engagement. This networking has allowed
us to work through major fluctuations in hiring in recent years.

KRISTI CLAYPOOL
EXECUTIVE ACCOUNT MANAGER

Temporary job numbers have often been the first indicator of fluctuations in the
economy and job market. A recent report from Indeed predicted that most
industries would see a jump in hiring in 2018, with transportation & logistics (7.5%
higher); energy & mining (4.6% higher); and manufacturing (3.1% higher) with the
biggest year-over-year increase.
In our temporary division, we have witnessed these increases in manufacturing
in our region, but rarely has there been a combination of the current skills gap and
candidate shortages that the entire industry is witnessing in recent months.
According to the U.S. Bureau of Labor Statistics, the median income for a fulltime wage or salary worker for a 40-hour work week is approximately $46,800.
This is a 5% increase over the previous year. Of the employers surveyed, 42%
percent are concerned they won’t be able to find the talent they need. Digging
deeper, they found that 41% struggle to find entry-level hires, 33% with hiring
middle management, and 25% report challenges with senior management.
Executive level positions were the biggest challenge, with 20%.

The Human Capital Benchmarking Report provided by Society of Human Resource Management (SHRM), showed
that the average cost-per-hire in the U.S. is $4,129. According to the American Staffing Association (ASA), more
than three million temporary and contract employees work during an average week.
Meador Staffing Services has served the community in contract professional, temporary, and direct hire staffing for
more than fifty years. Along with the rest of our industry, we have been investing in conversations to address the
current labor shortage and skills gaps in order to mitigate these costs and deficiencies. As an ambassador to one of
the greatest regions in the U.S. where the Petrochemical, Manufacturing, Logistics, Safety industries drive the
economy, I know that these issues are a top priority to many. Meador Staffing Services is committed to see us all
through to the best outcome. Find out how at www.meador.com.
Link to Full Presentation of 2018 (Story of Meador Staffing and Employment Trends Then and Now)
https://drive.google.com/file/d/1lQ_zs2G9i4S_4wPqVZ20nXdt4CiwXiCE/view?usp=sharing
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2019: A global economic challenge
BY BBVA RESEARCH

The slowdown taking place in some economies, protectionism, uncertainty over economic policy,
an abrupt adjustment in China and rising debt are some of the issues that threaten to provoke
another global economic crisis, one that would impact some regions more than others. “The
general perception is that we are now past the peak in the cycle of growth of recent years,” says
Rafael Doménech, the Head of Economic Analysis at BBVA Research.
2019 has started with a less favorable economic sensation than 2018. In recent months, numerous
signs are causing concern over the international environment. The peak in growth in the expansive
cycle of recent years is now behind us and the global economy has started to slow. Meanwhile, global
liquidity has begun to diminish and global debt is now higher than it was before the last crisis (317%
of GDP in the second quarter of 2018).
In the eurozone, after growing 2.4% in 2017, the slowdown observed in 2018 will continue throughout
this year, with growth barely reaching 1.5%. With the end of the European Central Bank’s (ECB) QE,
markets expect interest rates to start to gradually increase in the second half of 2019. Lower growth in
international trade, protectionism, the possible rise of populist movements in European elections, the
renewal of key position in European institutions, Brexit and uncertainty over Italy are some of the
biggest threats to European growth in 2019.
At the same time, China’s economy is also experiencing a slowdown. It’s one of the economies most
at risk from protectionism and a possible trade war with the U.S. Greater monetary and fiscal stimuli
have been the responses to these threats, although they delay debt reductions that are needed as
the country’s economy transforms. The experience has taught us how difficult it is to lower high levels
of debt without the economy having a hard landing.
In the U.S., the fiscal stimulus will start to fade in 2019, while the Federal Reserve will continue to
reduce its balance sheet and raise interest rates. Stock markets and some credit markets have
already sustained significant losses due to expectations of a looming change in cycle. Managing this
scenario will be a test following the uncertainties generated in economic policy over the past two
years.
In light of all of this, maintaining confidence in different locations amid a scenario full of uncertainty
will be one of the greatest challenges for the global economy throughout the year. Due to progress
made to improve aspects like banking regulation and supervision in the eurozone, Europe would be
better prepared to face an international crisis than it was in 2008. However, the Economic and
Monetary Union has not yet completed the banking, fiscal, economic and political union, leaving the
European Central Bank little room for maneuver. That’s why Rafael Doménech affirms that:
“Successful national economic policies to manage a more intense slowdown than predicted will be
key.”
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2019: A global economic challenge
Another point that should be addressed is that of emerging economies. Financial tensions could
increase among some of these regions due to external vulnerabilities (high deficit, high debt in foreign
currency and relatively low reserves to face imbalances) and the lack of appropriate economic policies
given the weaknesses in the international environment.
Moreover, interest rate hikes will put more pressure on the debt of companies and the public sector –
and on the overvaluation of some financial markets. If the U.S. goes into a recession, the spillover to the
rest of the economy will be relevant to global economic growth.

Despite being an unfavorable situation, BBVA Research presents a scenario of growth in 2019.
Without a doubt, a scenario in which the global economy will decelerate, the biggest economic
zones will grow less than in 2018 and the real challenge lies in preventing the multiple risks that
define the world’s current economic outlook.
DISCLAIMER This document was prepared by Banco Bilbao Vizcaya Argentaria’s (BBVA) BBVA Research U.S. on behalf of itself and its
affiliated companies (each BBVA Group Company) for distribution in the United States and the rest of the world and is provided for
information purposes only. Within the US, BBVA operates primarily through its subsidiary Compass Bank. The information, opinions,
estimates and forecasts contained herein refer to specific date and are subject to changes without notice due to market fluctuations. The
information, opinions, estimates and forecasts contained in this document have been gathered or obtained from public sources, believed to
be correct by the Company concerning their accuracy, completeness, and/or correctness. This document is not an offer to sell or a
solicitation to acquire or dispose of an interest in securities.

SELECTING A GLOBAL TRADE FINANCE PARTNER
The right international banking partner can help foreign companies seamlessly execute direct investments in the U.S.
Questions to consider:
1. Does the bank have a physical presence in global markets?
2. Does the bank offer Foreign Exchange services?
3. What other services does the bank offer that make it easier for international companies with U.S. subsidiaries to operate
efficiently in overseas markets?
4. Does the bank have experienced bankers with international expertise?
BBVA Compass is committed to simplifying the complexities of global trade, providing you a comprehensive array of
products and solutions to help make your international business endeavors successful. Our dedicated Global Trade Finance
team of over 425 professionals in 18 countries assist in over 650,000 transactions per year, including:
Documentary Collections
Letters of Credit
Bank Guarantees/Stand-by Letters of Credit
Forfaiting – Structured and Non-Structured

Import/Export Financing
Private Insurance Covered Financing
ECA Guaranteed Financing
Foreign Exchange

Christine D. Butler
Commercial Banking - SVP
Tel. 713-993-8516 Email christine.butler@bbva.com
Building / 2200 Post Oak Blvd, 20th Floor, Houston, TX 77056
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Share Your Stories With Us!
We want to know about women influencing the world. If you are one of these
women, or know someone who is, please send us a note.
We want to share those stories here!

WEBSITE

FACEBOOK

EMAIL

GlobalInfluenceMagazine.com

GlobalInfluenceMagazine
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